Sexual Assault Response Network Program Manager
HelpLine is seeking an energetic, self-motivated, articulate, and highly organized individual to manage rape crisis center
programming in Delaware, Morrow, Crawford, and Wyandot counties and to partner with SART members in neighboring
counties (i.e. Marion, Union, Franklin) to ensure a coordinated community response to sexual assault survivors in our
region. This individual will supervise the work of the Sexual Assault Response Network (SARN) Coordinators, providing
backup for our on call services, overseeing training of staff and volunteers, and grants administration work related to SARN
services.
The SARN Program Manager is part of the Sexual Assault Services team, collaborating with Violence Prevention and Crime
Victim Services staff. The position will be 40 hours per week with competitive salary and benefits. The 40-hour schedule will
vary due to SARN Program needs as well as maintaining a flexible work environment. On-call duties required with regular
travel within Delaware, Morrow, Crawford, and Wyandot counties. This position reports to and is supervised by the Director
of Sexual Assault and Victim Services.

REQUIREMENTS
+

Bachelor’s degree from an accredited college or university with specialization in education, mental health,
social work, or other related field. Advanced degree preferred.

+

Knowledge of sexual assault, domestic violence, and/or child sexual abuse intervention and advocacy

+

Minimum of three years of experience working within the anti-violence field

+

One to three years of experience supervising program staff and/or volunteers

+

Demonstrated ability to provide culturally and ethically sensitive programming

PREFERRED
+

Possess an LSW or LPC

+

Experience with grant writing and reporting, and program implementation

+

Experience working with specific, underserved populations

+

Community collaboration and working with Sexual Assault Response Teams (SARTs)

+

Evidence of successful completion of 40-hour Advocacy training in Sexual Assault, Victim Services, Family
Violence, and Child Abuse
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WHY WORK FOR HelpLine?
+

Full-time position with competitive salary with personal growth and professional development opportunities

+

HelpLine values diversity, inclusion and strives for a healthy work/life balance

+

Mileage benefit for all work-related travel

+

Competitive benefits package including health, vision, dental and simple Individual Retirement Account (IRA) offered
with annual 2% HelpLine contribution, vested immediately

HOW TO APPLY
Submit a required cover letter and resume to Director of Sexual Assault and Victim Services, Lauren MacDade,
MSW, LSW via email at lmacdade@helplinedelmor.org; Position open until filled. Helpline is an Equal Opportunity
Employer/Provider.

ABOUT HelpLine
As the community’s only comprehensive 24/7 resource, we are the go-to for supporting and empowering change. Our highly
trained specialists offer compassionate support to anyone in crisis or in need of information, connecting people with the right
community resources and empowering them to thrive. Our prevention programs promote and advocate for emotional health
and wellness through addressing suicide and depression, sexual assault, child sexual abuse and family violence to influence
change in our community. These programs are rooted in our relationships with local non-profits and agencies, giving us the
connections and knowledge to get community members the support, education and volunteer opportunities they’re looking
for. For more information, visit helpelinedelmor.org.
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